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WE'RE MOVING!

Effective August 2, 2010, Fernley & Fernley, Inc, a Philadelphia, PA,
firm will provide association management services to the
International Kitchen Equipment Cleaning Association (IKECA).
Fernley & Fernley was established in 1886 as the nation's first
association management company. In addition to providing day-to-
day management services, the company will support the work of
individual standing committees and the board of directors of IKECA
through meeting management services as well as facilitate the work
for planning and implementing the ANSI Standard development, the
annual conference, and the Technical Conference. Fernley & Fernley's
services will facilitate the growth of IKECA and help with strategic
planning. Ken Hutton, an experienced association professional with
more than 20 years in the business, is the new executive director for
IKECA.He may be contacted at:

IKECA
100 North 20th Street, 4th Floor
Philadelphia, PA 19103-1443
Phone: (215) 320-3702
Fax: (215)963-9785
EM: khutton@fernley.com

FERNLEY ¢ FERNLEY

EST. 1886

Your Volunteer Organization is Our Business™




PRESIDENT'S MESSAGE

CHANGE HAS COME TO IKECA

DOUG SCHULER, CECS | BENTLEY RESOURCES

Change is a constant in business for
growth and prosperity and change
has come toIKECA.

[The IKECA Executive Committee and
| Board are very pleased to announce
the selection of Fernley & Fernley, Inc.
as our new Association Management
Company.

This selection was made after an
exhaustive and thorough search
process. We received 30 initial
responses and 17 written proposals to the RFP. In April, we met
in person with the top four candidates. Fernley & Fernley was
the top choice, due to the increased capabilities the company
offered and the superior customer service they displayed.
During the process we checked references for the top
prospects, and a large part of our decision was based on the
comments regarding the consistently high quality support
they receive from Fernley & Fernley. The IKECA Board and
Members will still have two main contacts whom we will deal
with on a routine basis. These individuals will get to know
IKECA and us as people and professionals. We felt it was
important to maintain a personal touch and were not willing to
sacrifice that aspect of customer service for the increased
capabilities.

Fernley & Fernley is a fifth generation, family-owned, dual
charter accredited, full-service association management firm
dedicated to providing high industry standards of meeting,
marketing, membership, consulting, financial and
administration services to IKECA and its membership. Highly
trained and experienced associates, with an extensive
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knowledge base, resources and technology, serve a diversity of
client associations which translates into state-of-the-art
services for each client. We have already formed a strong
working partnership.

It has the distinction of being the only dual charter accredited
AMC with over 120 years of experience providing customized
management solutions to non-profit organizations. This
experience has taught Fernley & Fernley that every
organizationis unique. They are skilled in developing creative
solutions to meet the needs of each client. This flexibility will
allow them to work with the IKECA to devise a plan to
implement IKECA's strategic initiatives. A testament to the
respect that Fernley & Fernley holds in the industry is shown
by the fact that its own professional organization, the
Association Management Company Institute, chose Fernley &
Fernley as its association management company. For more
information please visit the company website at:
www.fernley.com.

We will miss Glenn Fellman, Tim Shaw, and A&A
Communications and their involvementwithin and support to
our industry. We wish them well; many of us have long-
standing personal and professional relationships with Glenn
and his colleagues. On behalf of IKECA, | thank Glenn and his
team for their support and advice over the years.

In the meantime, please join me in welcoming the Fernley &
Fernley team as together we formulate a strategy for greater
success.

FERNLEY ¢ FERNLEY
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Your Volunteer Organization is Our Business™



FROM THE DESK

OF THE EXECUTIVE DIRECTOR

KENNETH R. HUTTON, FERNLEY AND FERNLEY

IKECA Partners with Fernley & Fernley, Inc.
Kenneth R. Hutton, new Executive Director for IKECA

Greetings from the new IKECA Management office! As you know,
IKECA is now partnering with Fernley & Fernley, Inc., the oldest
established association management company in the country. Here
is some background on our firm and the staff members who will be
working with IKECA volunteer leaders and members.

An association management company (AMC) is a pool of skilled
industry professionals who, based on the concept of shared resources,
can provide management expertise and specialized administrative
services to trade associations, healthcare organizations and
professional societies in an efficient, cost effective manner.

The concept of an association management specialist was launched
by our founder, T. James Fernley, over 120 years ago. The idea grew out
of a need for leadership; and Mr. Fernley, then a hardware wholesaler
and a member of the Hardware Merchants and Manufacturers
Association of Philadelphia, stepped up to help manage the
association.

T. James' son, Thomas A. Fernley, Sr., joined his father shortly
thereafter, and the two quickly earned a reputation for exceptional
organizational and leadership skills. By 1909, a number of other
national associations had approached the Fernleys, requesting them
to serve as their organization headquarters as well . . . and America's
First Association Management Firm was born!

Since then, additional generations of the family have helped take the
firm to new levels of client service, commitment and expertise. Today,
a 4th generation, G.A. Taylor Fernley, serves as President & CEO, and a
5th generation is newly employed to learn the business and carry-on
the tradition. Fernley & Fernley now provides management services
to over 20 volunteer organizations and is recognized as one of the
most distinguished association management companies in the
nation.

Having received accreditation by both the Association Management
Company Institute (AMC Institute) and the American Society of
Association Executives (ASAE), exemplifies our commitment to
quality and dedication to our industry.

As Executive Director I, Ken Hutton, will supervise all operations and
functions and manage the "Headquarters' Team." I have been with
Fernley & Fernley for over 22 years and am experienced in all aspects
of association management, including meeting, tradeshow, and
convention planning; budget development; public relations and
marketing; public policy; and strategic visioning.

Assisting me will be Gina Marinilli. With two years of association
experience and many years of general business involvement, Gina has
specific expertise in ANSI development, press relations, marketing,
and editing.

Taylor Fernley, President of Fernley & Fernley, will hold the position of
Management Liaison. He will be responsible for working closely with
me and the team to ensure expectations between IKECA and Fernley &
Fernley are achieved. Taylor brings with 35 years of association
management experience to the table.

The beauty of partnering with an Association Management firm is
that IKECA is also served by the Fernley & Fernley Functional Support

Network:

+ A department of Accounting professionals experienced in the
methods and practices of accounts receivable, accounts payable
and financial reports will be responsible for the accuracy of daily
transactions between IKECA and its members. In addition, this
highly skilled team of specialists will stay abreast of today's
volatile market and make recommendations on the most
profitable investment options for the management of association
reserve accounts to ensure a viable future for the organization.

+ Two other important support departments are Meeting
Management and Convention Services. Meeting Manager
Tawnee Shuey, whom everyone will meet during November's
IKECA Connections, will oversee the myriad of planning details
for the Fall and Spring meetings, from contract negotiation to
budget management to hotel and exhibit details. Detail-oriented
Convention Registrars will accurately process meeting
registration forms, send confirmation notices, and work closely
with IKECA's team to ensure a successful meeting.

+ Our MIS and Member Services teams enable us to service clients
with top of the line programs that better manage vital
information. Membership records including demographics and
individual member history will be captured and stored for use by
IKECA in determining future needs of the organization.

+ Another area of technological acumen in the firm can be found in
the Creative Services Department. On staff design professionals
will work with the IKECA team in the development of all
marketing materials including meeting promotion, brochures,
and the weekly newsletter. In addition, our webmasters will keep
www.ikeca.org up to date and tuned in with the needs of the
membership.

+ With these professionals at Fernley & Fernley, IKECA members
can be confident that you have partnered with an association
management company that will allow you to focus on your
mission, while we manage the details.

At Fernley & Fernley we recognize that each of our clients is unique,
with their own special needs. We work hard to understand each
client's specific agenda and align our services and staff to meet those
goals and objectives. We all look forward to getting to know you all
better and learning more about the kitchen exhaust cleaning
industry.

We are so happy to be working with IKECA! Please contact us at any
time at the new headquarters address:

100 North 20th Street, 4th Floor
Philadelphia, PA 19103-1443
Phone: (215) 564-3484
Fax: 215.963.9785
E-mail Addresses

Ken Hutton - khutton@fernley.com
Gina Marinilli - gmarinilli@fernley.com
Tawnee Shuey - tshuey@fernley.com

The general e-mail for IKECA will stay the same: info@ikeca.org.
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ASSOCIATION NEWS

UPDATE ON STANDARDS ACTIVITY

As IKECA's Standards Development Committee Consensus Body
continues to draft the association's first candidate American
National Standard, the committee is evaluating a variety of pre-
existing reference documents and standards related to kitchen
exhaust system cleaning.

For many IKECA members, it may be surprising to learn just how
many standards exist for commercial kitchen equipment. This
article discusses just a few of them.

ASHRAE 154, Ventilation for Commercial Cooking Operations

The current edition of ASHRAE 154 was published in 2003. The
purpose of this standard is to provide design criteria for the
performance of commercial cooking ventilation systems. ASHRAE
154 covers the determination of airflow rates for exhaust hoods,
replacement air configurations, hood types, fan systems and
more. This standard does not address the life safety and health
aspects of ventilating commercial cooking operations, and
likewise does not address system cleaning.

ASHRAE 154 underwent a revision cycle recently. A revised
edition was released for public comment earlier this year.
Comments were submitted by IKECA. These comments were
based on a compilation of comments on Standard 154 submitted
to IKECA by members of its Standards Development Committee
Consensus Body. The final comment language was drafted by
staff and reviewed, modified and approved for submission to
ASHRAE by the Chairman of the IKECA Standards Development
Committee Consensus Body, Mr. Bernard Besal, CECS, CESI.

Much of ASHRAE 154 includes content outside of the realm of
kitchen exhaust cleaning. IKECA's comments focused on matters
that affect cleaning contractors. For instance, the draft standard
specified that leakage testing “shall consist of a light test, a
pressure test, or an approved equivalent test to determine that all
welded and brazed joints are liquid tight.” IKECA commented that
the section should be revised to require that leakage testing
include application of high-pressure water to interior welds and
brazed joints, in order to ensure that ducts are liquid tight.
Recommended text revisions and a justification were given.

In the association's comments, IKECA wrote, “Kitchen exhaust
ventilation systems are cleaned on a periodic basis that may be as
frequently as once a month. The cleaning process typically
requires the use of high volumes of water applied using high-
pressure spray and/or steam equipment. If portions of the system
are not liquid tight, water and byproduct from the cleaning
process may leak from the system, causing damage to building
components and/or creating a fire hazard. Beyond that
justification, kitchen exhaust systems must be liquid tight to
prevent the escape of accumulated grease and grease-laden vapor
into interior spaces of the building, which would create a
substantial fire and life safety hazard.”

The ASHRAE 154 committee will be considering IKECA's proposals
and will respond to the organization about whether they were
accepted. If ASHRAE rejects one of IKECA's proposals, it will
provide justification for the decision not to include the
recommended revision.
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ASHRAE standards can be purchased and downloaded at
www.ashrae.org.

ASTM F1704-2009, Test Method for Capture and Containment
Performance of Commercial Kitchen Exhaust Ventilation
Systems

The American National Standards Institute (ANSI) recently
announced approved revisions to standard ASTM F1704, Test
Method for Capture and Containment Performance of
Commercial Kitchen Exhaust Ventilation Systems. Notice of the
approval was published in the June 11, 2010 edition of ANSI's
Standards Action newsletter, although actual approval of the
standard was granted in October 2009. The revised standard
replaces a 1999 edition.

While ASTM F1704 is a standard IKECA memberswon't likely hear
about from their customers, it's a standard professional
contractors should at least be aware exists.

The scope of ASTM F1704 includes the characterization of capture
and containment performance of hoods, appliances, and
replacement air system during cooking and non-cooking
conditions. It defines a method for parametric evaluation of
operational or design variations in appliances, hoods, or
replacement air configurations. The test method to determine
heat gain to space from commercial Kitchen
ventilation/appliance systems has been re-designated as Test
Method F2474.

Like ASHRAE 154, the newly revised ASTM standard does not
purport to address all of the safety concerns, if any, associated
with its use. ASTM standards can be purchased and downloaded
atwww.astm.org.

ASTM has published several standards related to kitchen
equipment performance testing, including the following:

F1275 Test Method for Performance of Griddles

F1361 Test Method for Performance of Open Deep Fat Fryers
F1484 Test Methods for Performance of Steam Cookers

F1496 Test Method for Performance of Convection Ovens

F1521 Test Methods for Performance of Range Tops

F1605 Test Method for Performance of Double-Sided Griddles
F1639 Test Method for Performance of Combination Ovens
F1695 Test Method for Performance of Underfired Broilers

F1784 Test Method for Performance of a Pasta Cooker

F1785 Test Method for Performance of Steam Kettles

F1787 Test Method for Performance of Rotisserie Ovens

F1817 Test Method for Performance of Conveyor Ovens

F1964 Test Method for Performance of Pressure and Kettle Fryers
F1965 Test Method for Performance of Deck Ovens

F1991 Test Method for Performance of Chinese (Wok) Ranges
F2093 Test Method for Performance of Rack Ovens

F2144 Test Method for Performance of Large Open Vat Fryers
F2237 Test Method for Performance of Upright Overfired Broilers
F2239 Test Method for Performance of Conveyor Broilers

F2474 Test Method for Heat Gain to Space Performance of Commercial
Kitchen Ventilation/Appliance Systems

For more information, or to purchase and download
these standards, visit www.astm.org



Maintaining a safe, clean and efficient

cooking environment is your business

Ours is Grease Containment products

Llet s be Partners!

Increase YOLUIR effectiveness through

The Omni Containment Oistribution Program

Omni
Lontainment
Systems, LLC.

Innovations In Grease Conteinment

Grease Gutter - Roofiop Grease protection systems

protects against roof damage due to ventilator +
A =
grease discharge. /

Super Hinge - Super duty exhaust fan hinging -
systems. Better support to prone failure areas '
of grease fan bases.

Lane Guard - low profile ground mounting system
for safe containment of grease and oil in dumpster
corrals or drive-thru lanes.

We also offer innovative Kitchen Equipment Cleaning
(KEC) tools and products such as: '

Super Mags - High powered magnets to make
hood masking a snap. y' =

Grease Away - biodegradable grease emulsifier
engimeered to neutralize breakdown and dissolve the
remnants of fat based greases and oils.

DuraSystems - Grease duct access doors offer easy access for cleaning in various sizes & shapes.

For more information on how Omni Containment

can help your building and business contact a representative at:

B877-2-CONTAIN (B77-226-582U)
www.omnicontainment.com










INDUSTRY NEWS

CONTRACTORS WINS MEDICAL
MARIJUANA ADA CASE

STEVEN JOHN FELLMAN, GKG LAW, P.C.,

The Oregon Supreme Court has ruled that an employer has the
right to fire an employee who notified the employer that he
regularly used marijuana for medical purposes and who had
registered with the State of Oregon under the Oregon Medical
MarijuanaAct.

The employee had a medical condition that substantially limited
his ability to eat. The employee had consulted with medical
experts and had tried a number of prescription drugs. These drugs
had not alleviated his condition. Oregon has a statute known as
the Oregon Medical Marijuana Act. This statute provides that a
person who holds a registry identification card may use marijuana
for medical purposes. Inorder to get aregistry card, a person must
go to a physician who must sign a statement indicating that the
employee has a debilitating medical condition and that use of
marijuana may mitigate the symptoms or effects of that
condition. The law provides that the State of Oregon will not bring
a criminal action under state law for manufacturing, possessing or
delivering marijuana, against a person with a valid state registry
card.

The employee in question went to a doctor and forfilled the
requirements of the Oregon Medical Marijuana Act. He obtained a
registry card and began to use marijuana on a regular basis. The
use of marijuana made it easier for him to eat.

He applied for a job with Emerald Steel Fabricators and was hired
on a temporary basis as a drill press operator. While working for
Emerald Steel Fabricators, he continued to use marijuana one to
three times per day, but not at work. The employee's work was
satisfactory and the employer informed him that they were
considering hiringhim on a permanentbasis. The employee knew
that if he was offered a permanent position, he would have to
undergo drug testing. The employee therefore told his supervisor
that he used marijuana to alleviate his medical condition and that
he had registered for such use under the Oregon Medical
MarijuanaAct. Two weeks later, he was fired.

The employee filed a wrongful discharge complaint with the
Oregon Bureau of Labor and Industries. The employee claimed
that he was discriminated against in violation of an Oregon state
law which prohibits discrimination based on disability and
requires employers to make reasonable accommodations for a
person's disability unless to do so would cause an undue hardship
for the employer.

The matter was heard before an Administrative Law Judge who
ruled in favor of the employee. The Administrative Law Judge ruled
that under Oregon law, the employee was a disabled person and
the employer had an obligation to make a reasonable
accommodation to deal with the employee's disability. By firing
the employee without entering into any discussion of how to
accommodate the employee's disability, the employer violated the
law.

The employer appealed to the Oregon Court of Appeals. The
employer argued that Oregon law requires the Oregon disabilities
statue to be interpreted in a manner consistent with the Federal
Americans With Disabilities Act (ADA) and under the ADA , a
person who used a controlled substance ( illegal drug) such as
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marijuana, did not fall under the Federal statue's definition of
disability and therefore could not be considered as disabled under
the state statute. The Court of Appeals upheld the Administrative
Law Judge's ruling on behalf of the employee. The Court of
Appeals found that the use of medical marijuana outside of the
workplace was not illegal under Oregon law and that the Federal
law applied to the workplace. The Court of Appeals noted that the
question of whether states could legalize the use of marijuana was
pendingbefore the U.S. Supreme Court.

Emerald Steel Fabricators appealed to the Oregon Supreme court.
By the time that the case came for decision , the U.S. Supreme
Court had ruled in Gonzales v. Raich ( 545 U.S. 1, 2005 ) that the
Federal Controlled Substances Act prohibits the manufacture ,
distribution , dispensation and possession of marijuana even
when state law permits its use for treatment of medical
conditions.

The Oregon Supreme Court ruled that Congress had the right to
preempt the state law. Under the Federal law, use of medical
marijuana was illegal unless the used under the control of a
licensed health care professional. In this case, the employees
doctor had authorized the registry card but had no control over the
employee's use of marijuana or the amount of marijuana used.
Therefore the employee was using an illegal drug without the
required medical supervision. The Oregon statue provided that a
person who had registered for the medical use of marijuana would
not be prosecuted under state law and Oregon had the right to
issue such a law. However, although Oregon had by statute
decided not to bring criminal cases against medical users of
marijuana, Oregon did not have the right to over rule the Federal
statute that made the use of marijuana illegal under Federal law.
Therefore the employer had the right to fire an employee who
used illegal drugs that were illegal under Federal law.

This decision is important as there are fourteen states that have
passed legislation legalizing certain forms of medical use of
marijuana and two additional states that have passed laws
affecting its use for medical purposes. It is possible that a
contractor who fires an employee for failing a drug test in a state
that permits the use of medical marijuana, may find itself charged
with discrimination based on disability. Under the Emerald Steel
Fabricators decision, the contractor should have a strong defense.




INDUSTRY NEWS
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CERTIFICATION
MAINTENANCE

CONTINUING EDUCATION REQUIREMENTS
CECT = 20 hours (2 CEUs) every 24 months
CECS = 20 hours (2 CEUs) every 12 months
CESI = 80 hours (8 CEUs) every 48 months

Proof of appropriate number of CEUs completed must accompany your IKECA Certification Renewal.
Payment of the renewal fee alone is not sufficient to renew your certification.

+ Attendance at the IKECA Annual Meeting or Fall + Attendance at in-house training seminar, or

Technical Seminar 2.0 CEU one at another facility ** 0.1 CEU
Approximately 20 hours of content per meeting 0.1 CEU per one hour of content training seminar
+ Presenting at the IKECA Annual Meeting or Fall o 5 cgy + Online educational training programs 0.1 CEU
Technical Seminar h 0.1 CEU per one hour of content training seminar
Approximately 5 hours of content development and presentation R Develop online assessment content 0 5 CE U
» Submission of a technical article for The IKECA 0.3 CEU Approximately 5 hours of content development ’
Journal ) + Technical Code Committee Work
Approximately 3 hours of content per article 1.0 CEU

(NFPA, ASHRAE, ANSI Consensus Body)
+ Attendance or Presenter at an industry-related (.5 CEU

conference, meeting or seminar *
Approximately 5 hours of related content training seminar

+ Active Participation in an IKECA Committee 0.5 CEU

PLEASE NOTE: If you rely on attending IKECA meetings or
conferences to obtain the required CEUs, please be advised
that attendance will now be tracked, and certificates of
attendance issued based on actual attendance.

* Acceptable organization conferences include: NADCA, ASHRAE, NAFA,
NFPA, NAFED, RFMA, NASFM. For all others, please contact IKECA to confirm
eligibility. Continuing Education is valued at 0.1 CEU per one hour of
content.

**Acceptable in-house training includes: OSHA Safety Training; OSHA 8
hour and 10 hour training; Manufacturer-specific training; Red Cross. For all
others, please contact IKECA to confirm eligibility. Continuing Education is
valued at 0.1 CEU per one hour of content.

LEARNILEADI SUCCETETD




INDUSTRY NEWS

EPATO TIGHTEN REGULATION
OF FACILITIES WITH LEAD PAINT

TOM SCARLETT
The Environmental Protection Agency (EPA) is preparing to apply a

new, stricter standard for renovations and repairs in commercial
buildings - such as restaurants - if the work would disturb lead-based
paint.

But even as the agency is writing its new regulations, debate is raging
on Capitol Hill about whether to delay the EPA rule until contractors
and other workers have time to get the necessary training.

Earlier this year, the agency announced that renovations and repairs of
pre-1978 housing must now be conducted using safe practices to
protect children and pregnant women from exposure to lead-based
paint.

While this regulation was primarily aimed at private residences, it will
also apply to public facilities that serve the needs of children, such as
schools and day care centers.

About 200 training firms have been accredited to provide the
specialized, one-day “lead-safe work practices” training. Classes teach
the specific work practices that contractors need to protect
themselves and their clients from lead contamination, and to allow
them and their firm to work legally. Certification is immediate upon
successful completion of the training class.

For most facilities, safe work practices will mean things like
minimizing dust, containing the work area, and conducting a
thorough cleanup to reduce the potential exposure associated with
disturbinglead-based paint.

Almost a million children in the U.S. have elevated blood lead levels as
a result of exposure to lead hazards, which can lead to lower
intelligence, learning disabilities, and behavior issues. Adults exposed
tolead hazards can suffer from high blood pressure and headaches.

“The rule requires contractors to follow some simple and effective
lead-safe work practices to prevent children's exposure to dangerous
levels of lead,” said Steve Owens, assistant administrator for EPA's
Office of Chemical Safety and Pollution Prevention. “Lead poisoning is
completely preventable.”

The federal government banned lead-based paint from housing and
schoolsin 1978.1f a structure was built before 1978, there is a likelihood
thatit containslead-based paint.

After reviewing the public's comments on this proposal, EPA declared
in May that it would extend the rule to cover renovations and repairs
on “public and commercial buildings.”

The notice of proposed rulemaking also noted that the agency would
be conducting “an investigation into lead-based paint hazards” in a
commercial setting— which may give industry leaders a chance to alert
the government to any problems or excessive burdens association
with therule.

Given the fact that health risks from lead-based paint are substantially
higher for children under 6 than for other segments of the population,
the agency said it would focus on public and commercial
establishments that are frequented by children - a category that would
include mostrestaurants and cafeterias.

EPA said that the regulation will focus on, but not necessarily be
limited to, activities such as:

¢ Paintremoval by abrasive sanding;
& Window replacement;

& Carpetremoval;
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¢ HVACrepair or replacement,including duct work; and

¢ Repairsresultingin isolated small surface disruptions, including
drillingand sawinginto wood and plaster.

BATTLE ON CAPITOL HILL

While it seems highly likely that some form of this regulation will
eventually take effect, the timing remains very much up in the air,
given that the debate over the residential version of the rule has
already spilled over onto the floor of U.S. Senate.

When EPA first announced that it would be requiring “lead-safe
practices”in the renovation of private homes, the National Association
of Home Builders (NAHB) lodged a vigorous protest, asserting that the
government had not given contractors enough time to get up to speed
on the new requirements.

After the agency rejected the NAHB's arguments, the association took
its case to Capitol Hill -and won.

The Senate voted May 27 to delay the implementation of the lead
paint, in order to provide small contractors with more time to receive
mandated training.

“Unfortunately, as a result of EPA's lack of planning, there still are not
enough certified trainers in most states to educate contractors about
these new requirements,” Sen. Susan Collins (R-Maine), the primary
foe of the regulation, said during a Senate debate.

Three states — Louisiana, Wyoming and South Dakota — do not have a
single EPA-certified trainer, Collins asserted. “In Maine, there are just
three EPA-certified trainers. Hundreds of Maine contractors have
signed up for training, but are being forced to wait,” she added.

The vote was for an amendment to a supplemental spending bill,
which now must be reconciled with a similar bill passed by the House
of Representatives.

However, EPA seems to have conceded defeat, at least in the short
term.

The agency announced June 21 that it will not take any enforcement
action before Oct. 1 for violations of the regulation's firm certification
requirement.

Also, EPA will not take action against any contractor who has
registered by Sept. 30 with a certified trainer in lead-safe renovation
practices.
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Kitchen Exhaust Cleaning Seminar and Expo
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IKECA Connections 2010 is the premier event in the
commercial kitchen exhaust industry. Since its inception in
1989, IKECA's Technical Seminars have brought together fire
prevention and cleaning specialists from all over the world.

FOR COMPANIES

IKECA Connections 2010 is all about giving your staff and employees
the skills they need to succeed in this growing industry. Attending
IKECA Connections 2010 will give your business an edge. Thisisyour
opportunity to put your company in the same room as leading
suppliers and manufacturers and their products and services — to
explore new products, technology and ideas.

FOREMPLOYEES

Learn from leaders in the kitchen exhaust industry. IKECA
Connections 2010 brings the latest information directly to you on
issues that affect YOU - safety, insurance, tips and tricks and
maintenance. Whether you are a veteran or just starting out, there
are sessions designed just for you.

CONTINUING EDUCATION

Attending IKECA Connections 2010 counts towards certification renewal
and can fulfill requirements for IKECA continuing education requirements.

HOTEL INFOR

RESERVATIONS

Reservations for the Technical Seminar can be made by calling the Reston
Hyatt Regency directly at 1-800-233-1234. You MUST identify yourselves as
members of the IKECA Fall Technical Seminar, in order to receive special
conference room rates.

ROOM RATES

$129.00 + tax per night for registered meeting attendees. Any individual
that checks out early will be charged a $50.00 fee for early departures.
Reservations made after October 12, 2010 are subject to hotel availability
and will be made at the prevailing rates.

FLIGHTS

Direct flights into Washington Dulles International (IAD) from most major
cities. Hotel has a complimentary shuttle service from the airport.

HYATT REGENCY RESTON
1800 PRESIDENTS STREET
RESTON, VA 22090
703-709-1234




CERTIFICATION OPPORTUNITIES

IKECA Connections 2010 features certification exam for all three
IKECA Certifications, which are being required for more and more
jurisdictions and company contracts than ever before:

DRAFT
PROGRAM*

« The Certified Exhaust Cleaning Technician (CECT) is the entry
level exam for all techs and crew members. Based only on NFPA

96, this exam is a great way to show your knowledge of the Wednesday November 3
industry. Noon - 4:00 pm

« The Certified Exhaust Cleaning Specialist (CECS) is the most Registration Opens
rigorous exam of its kind, combining NFPA 96, OSHA, IMC and IFC IKECA Board Meeting (closed)

6:00 pm - 8:00 pm

standards. Recommended for all crew leaders and supervisors ;
Welcome Reception

+ The Certified Exhaust System Inspector (CESI) is a master level
certification designed for those individuals who inspect systems
and installations. Includes standards from NFPA 96, ASHRAE,

OSHA, IMC and IFC. Thursday November 4

8:00 am - 9:00 am
Breakfast in the Exhibit Hall
9:30 am - 12:15 pm
General Sessions / Exhibitor Demos
12:15 pm - 1:15 pm
Lunch in the Exhibit Hall
1:15 pm - 5:00 pm
General Sessions

Friday, November 5
8:00 am - 9:00 am
Breakfast in the Exhibit Hall
9:00 am - 12:00 pm
General Sessions
12:00 pm - 1:00 pm
Lunch in the Exhibit Hall
1:00 pm - 5:00 pm
General Sessions / Exhibitor Demos

REGISTER ONLINE - IKECA.ORG

: : Saturday, November 6
Early-Bird Rates expire October 12, 2010 e

Breakfast in the Exhibit Hall
9:00 am - 12:30 pm
General Sessions

12:30 pm - 1:30 pm
Lunch in the Exhibit Hall
2:00 pm - 5:00 pm
ANSI Standards Meeting (closed)

HIS IS THE PREMIERE EVENT * Dates and Times subject to hange.
OF ITS KIND. CANCELLATION POLICY

SAFETY PRODUCTS I INSURANCE On Site registrations will be subject to a
SYSTEM MANUFACTURERS | FIRE PREVENTION $75.00 late registration fee per attendee.

Cancellations must be received in writing

SUPPL| ES | EQU'PM ENT prior to October 20, 2010 for a full refund.

All cancellations are subject to a $75.00
processing fee.

P

-t

THE ONLY THING MISSING IS YOU.
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IKECA C&NNECTIONS

2010 ATTENDEE REGISTRATION

On Site registrations will be subject to a $75.00 late registration fee per attendee. Cancellations must be
received in writing prior to October 20, 2010 for a full refund. All cancellations are subject to a $75.00
processing fee. Registrations will be confirmed by email.

Hotel Reservations MUST be made by October 12, 2010 to receive the IKECA Member rate.

Save Time and Paper — Register Online at www.ikeca.org

COMPANY INFORMATION

IMPORTANT: PLEASE LIST YOUR COMPANY INFO EXACTLY AS YOU WANT IT TO APPEAR IN THE LIST OF ATTENDEES

Company Name:

Address:
City: State/Province: Zip:
Telephone: Fax:

Web address:

REGISTRATION INFORMATION -

SELECT THE REGISTRATION TYPE THAT APPLIES. PLEASE PRINT ALL INFORMATION. EMAIL REQUIRED FOR ALL ATTENDEES

Early Bird
Before Regular CECT CECS CESI
Reg. Type
€g- Typ October Rate Exam Exam Exam Total

12, 2010
First Attendee Name Member $385.00 $460.00 $195.00 $325.00 $225.00
First Attendee Email Non-Member $550.00 $625.00 $295.00 $700.00 $500.00
Addl Attendee Name Member $185.00 $260.00 $195.00 $325.00 $225.00
Add’l Attendee Email Non-Member $350.00 $425.00 $295.00 $700.00 $500.00
Add'l Attendee Name Member $185.00 $260.00 $195.00 $325.00 $225.00
Add’l Attendee Email Non-Member $350.00 $425.00 $295.00 $700.00 $500.00
Add’l Attendee Name Member $185.00 $260.00 $195.00 $325.00 $225.00
Add’l Attendee Email Non-Member $350.00 $425.00 $295.00 $700.00 $500.00
Spouse Name
(not elgible for CEU hours) $185.00 $265.00 NA NA NA
Spouse Email

Total for this registration

PAYMENT INFORMATION - aii funds in Us Dollars

U0 Check Enclosed made payable to IKECA Q Visa O American Express O MasterCard O Discover
Card Number: Exp. Date: Card Security Code:
Name of Card Holder Signature

Card Billing Address

100 North 20th Street, 4th Floor | Philadelphia, PA 19103-1443 | Phone: (215) 320-3702 | Fax: (215) 963-9785




AHJ CORNER

LETTER FROM UTAH
FIRE MARSHAL'S OFFICE

OLIVER MOORE, DEPUTY STATE FIRE MARSHAL, LICENSING & CERTIFICATION COORDINATOR

Dear IKECA -

You have been so
helpful to us
regarding the
understanding and
processes of the
Kitchen Exhaust System
inspectors and
cleaners, I just

wanted share with you
our progress in moving
forward with
recognizing the KES
Industry in the State
of Utah. And thank you

also for the e-
Newsletter you sent in
May.

As I shared with you at our 1last phone
conversation, Utah is ahead of the game in that
we already do license Fire Extinguisher and
Automatic Fire Suppression Systems service
companies. We also certify and inspect the

service technicians who work on those systems.
We have not certified kitchen exhaust
inspectors and cleaners as of yet (mainly out of
unawareness) , we are doing our best to make this
happen however. The information you sent me has
gone a long way in moving the Certification
process forward in a positive way. To sell the
legislature on this initiative, we have found
awareness is a huge problem when it comes to the
kitchen exhaust industry in Utah. Because of
this point, may I bullet point what we are doing
and what have done to date.

4 On April 14th we called meeting with as many
of the KESI&C as we could find. (Who these
people are and where they are located is the
best kept secret in Utah). At any rate, we
had 15 individual companies attend with 32
participating members energetically voicing
their opinion. A great, active and
informative meeting was held.

CONTINUED ON PAGE 18

PRESSURE WASHER PARTS & EQUIPMENT SALES

IF ANYTHING BREAKS ON YOUR PRESSURE WASHER, GIVE US A CALL!

Pressure Washers Extension Poles
Pumps
Trigger Guns

Unloaders

Hose Reels
Chemicals
Surface Cleaners
Duct Nozzles Roto-Max Nozzles
Kitchen Exhaust

Filters

502-966-2564

D.PW. Sales & Service
-+ 901 Ulrich Ave.
wvencmon « LOUISVille KY 40219

Grease
Cantainment

Monday - Thursday
7:30am - 4:30pm EST
Friday
- 4:00pm EST

f30am

Repair Kits
Lances
O-Rings

High Pressure

HOME OF
THE
HOTTEST
DEGREASER

Free Shipping for
Your 1* Order!

Hoses
Hinge Kits
Dils

wiwwidpwservices.com
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“we still have along way to go, however, with the help of our ¢

industry members, we will accomplish the goal in no time.”

CONTINUED FROM PAGE 17

Members were charged with a short 1list of
needful awareness activities they needed to
accomplish. And our office was charged with
three main assignments:

©® To inform and educate AHJ's throughout the
state as to the difference between AFSS
service industry and the Kitchen Exhaust
Inspection & Cleaning industry.

® To move forward with the needed legal
preparations, rule writing and pre-
legislative committee meetings to introduce
the Kitchen Exhaust Inspection and Cleaning
Certification Act. (The rule is already in
draft form.) tand

©® To find an effective methodology to inform
and enforce restaurant owners regarding the
cleaning and service of their hood & duct
systems and requirements associated with
health, fire and industry standards.

¢ We have also been in contact with the Utah
State Fire Marshals Association and the Utah
State Fire Training Center regarding
training and education of AHJ's regarding
AFSS Service responsibilities vs. KESI&C
service and cleaning responsibilities as
well as the responsibility of the AHJ to
inform and protect the restaurant owner
through code and rule education and
enforcement. (We accomplished our first ever
Training of Fire Marshals at the Utah State
Fire School in January, regarding NFPA 96,

hood and duct inspection and cleaning
requirements and how to inspect such
systems. We have also been placed on next

years training schedule.)

4 We also introduced a quarterly "Fire & Life
Safety Service E-Newsletter called "Fusible
Links" on May 24th. This was sent to as many
email addresses as I could find and placed on
the USFM-Web page. I do hope you like it and
will forgive me for using one of your IKECA
training outlines in the Safety Section of
the Newsletter. If this was inappropriate,
please let me know and it will not happen
again. For a novice like myself, I needed
some accurate and professional information
to share with the subscribers, to engender
credibility for the newsletter. I am hoping

PAGE 18 | THEIKECA JOURNAL

next newsletter will be filled with industry
generated information.

¢ We are also under construction of a new FM
web-page section under "Consumer Services -
Safety Fact Sheets" / Fire Protection
Industry Solutions". which I hope will be
not only informative for industry members in
and outside of Utah but more importantly

will inform and assist in enlightening
legislative members of both House and
Senate.

In our world in Utah, Awareness is always the
first step. Which I do hope will find success in
the Certification process for the KESI&C of
Utah. Thank you again for your help and
assistance.

Kind Regards,

Oliver C. Moore

Deputy State Fire Marshal, Licensing &
Certification Coordinator

UPDATE ON UTAH:

UTAH will be taking the first step in
the legislative process in July.

The Fire Marshal’s Office has been
scheduled to present the initial
proposal for Certification before the
Utah State Fire Prevention Board. They
will need their approval to move the
initiative on to committee.

Deputy State Fire Marshal Moore will be
asking industry representatives from
throughout the State to attend the
meeting in support of the measure. With
their support this should be a simple
first hurdle to negotiate.

Thanks, Oliver!
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TECHMNAOLOGIES I

VR Natie

Green Ladder Technologies, LLC understands the unique and ever-changing challenges encountered in
servicing today's commercial kitchen exhaust systems. Understanding these concerns has led us to
develop a family of unique solutions addressing odor control, VOC removal and maintaining compliance.
Additionally, we manufacture detergents designed specific to ESP cleaning

Products and Services

- Custom OEM solutions and replacement products.
» Clean/Dust free Matrix odor control panels

» Replacement bulk media

- Tray/Module refill service

- Application Specific media’s
- ESP specific detergents

Green Matrix Odor Control Panels offer unmatched
cleanliness and ease of service—No more messy carbon
dust and carbon fines to clean up after replacement.

Green Ladder ESP Cleaner was specifically engineered to
effectively tackle the daily “Wash- down® of today's high
efficiency ESP units at an affordable price.

1502 Louis Bork Drive, Batavia, IL 60510 p.630.457.1872 f.630.482.2760
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